Collective Bargaining work
in 2011

EPSU Collective Bargaining and Social Dialogue Conference
Brussels, 7-8 December 2010




R

Monitor wage developments — increased )
iImportance in 2011 as European Semester gets T |
underway ] . JJ
Economic governance and austerity measures — co-
ordinate with ETUC over legislation — joint conference
with ETUIl and setting up economists’ network to
develop alternative approach

Equal pay — update survey

Low pay and minimum wages — report on Eastern

Europe published in 2010 — monitor developments —

use WISUTIL project to analyse waste sector and
develop projects on other sectors
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Procurement — continue work on social clauses L
Regional co-ordination — energy group continues
meet twice a year and possible joint meeting ]
with Nordic energy unions in 2011

Outsourcing — review developments and relevance of
issues in outsourcing checklist

Social dialogue — draw up plans for evaluation to be
carried out for next Congress

Information — improve information exchange through
network and newsletter — ensure all countries are
covered and contact list updated — review what
information is useful and how provided
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Working time — 2010 response to communication i} )
next consultation set to begin before end of year —]ﬁ JJ
follow up with affiliates issue of on-call time at

work

Pensions — 2010 response to Green Paper — will need
to react to further Commission initiatives in 2011 —
argument for pensions working group

Transnational agreements and co-ordination in
multinational companies

Migrant workers

Unpaid wages in Central and Eastern Europe
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